
 

 
 

BOARD OF ALDERMEN 
Regular Meeting Agenda 

CITY OF PARKVILLE, MISSOURI 
 Tuesday, April 1, 2014, 7:00 pm 

City Hall Boardroom 
 

Next numbers:  Bill No.  2765 / Ord. No. 2735 
 

1. CALL TO ORDER and ROLL CALL 
 
2. CITIZEN INPUT 

 
3. SPECIAL RECOGNITION FOR MAYOR BROOKS (City Administrator) 
 
4. MAYOR’S REPORT 

A. Proclaim April 6-13, 2014 as National Volunteer Week 
 

5. CONSENT AGENDA 

A. Approve the minutes for the March 18, 2014 regular meeting 
B. Approve a three-year lease extension with the Parkville Economic Development Council for office 

space at City Hall  
C. Approve an agreement with Prodigy Baseball for use of Grigsby Field and Field No. 3 (Public Works) 
D. Accounts Payable  

 
Please Note: All matters listed under “Consent Agenda” are considered to be routine by the Board of Aldermen and will be enacted 
upon under one motion without discussion. Any member of the Board of Aldermen may be allowed to request an item be pulled from 
the Consent Agenda for consideration under the regular agenda if debate and a separate motion are desired. Any member of the 
Board of Aldermen may be allowed to question or comment on an item on the Consent Agenda without a separate motion under the 
regular agenda. Items not removed from the Consent Agenda will stand approved upon motion of any Alderman, followed by a 
second and a majority voice vote to “Approve the consent agenda and recommended motions for each item as presented.” 
 

6. ACTION AGENDA 

A. Approve a settlement agreement in the matter of Agnes J. Otjen v. City of Parkville, Missouri 
(Administration) 

B. Approve a resolution to authorize offering for sale limited general obligation bonds for the Brush Creek 
Drainage Area Neighborhood Improvement District (Administration) 

C. Approve an ordinance to assess the final costs of the improvements for the Brink Meyer Road 
Neighborhood Improvement District (Administration) 

D. Approve a resolution to authorize offering for sale the limited general obligation bonds for the Brink 
Meyer Road Neighborhood Improvement District (Administration) 

E. Approve an ordinance employing Mary Ann Hauth as part-time City Hall receptionist (City Clerk) 
F. Approve an ordinance employing Shannon DiMaggio as part-time City Hall receptionist (City Clerk) 
 

7. STAFF UPDATES ON ACTIVITIES 

None scheduled at this time.  
 
 

 

Page 1  



 

8. CITY COMMITTEE REPORTS 

A. Community Land & Recreation Board (Ms. Welch) 
B. Environmental (Ms. Welch)  
C. Farmers Market (Ms. Driver) 
D. Financial Reports (Mr. Werner) 
E. Nature Sanctuaries (Ms. Driver) 

 
9. OTHER COMMITTEE REPORTS 

A. Friends of Parkville Animal Shelter FOPAS (Ms. Snyder) 
B. Parkville Economic Development Council (Ms. Johnston) 
C. Parkville Area Chamber of Commerce (Mr. Werner) 
D. Main Street Association (Ms. Lamer) 
E. Banneker School (Mr. Brooks) 
F. Park University (Ms. Snyder) 

 
10. MISCELLANEOUS ITEMS FROM THE BOARD 

11. ADJOURN 

 

General Agenda Notes: 
This agenda closed at noon on Thursday, March 13, 2014. With the exception of emergencies or other urgent matters, any item requested 
after the agenda was closed will be placed on the next board meeting agenda. Emergencies and urgent matters may be placed on an 
amended agenda only upon the vote of the Board of Aldermen. 
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PROCLAMATION  
NATIONAL VOLUNTEER WEEK IN PARKVILLE 

 
Whereas, volunteers are citizens who perform unpaid work for our community and those in need; and, 
 
Whereas, almost 64.5 million citizens volunteer their time and talents nationally each year to the cause of 
their choice, and; 

Whereas, National Volunteer Week 2014 is about taking action and encouraging individuals and their 
respective communities to be at the center of social change, with the goal of discovering and actively 
demonstrating their collective power to make a difference, and; 

Whereas, the national theme for volunteerism in 2014 is to “Celebrate Service”, and; 
 
Whereas, such an effort will encourage increased volunteerism and provide recognition to the dedicated 
individuals who unselfishly give their personal time to make a difference, and; 
 
NOW, THEREFORE, I, James C. Brooks, Mayor of the City of Parkville, Missouri do hereby proclaim 
the week of April 6 – 13, 2014 as National Volunteer Week in Parkville to “Celebrate Service” and 
urge everyone in Parkville to learn more about the value of volunteerism. 
 
Signed and dated this 1st day of April, 2014.   
 
 
 

       
______________________ 

              Mayor James C. Brooks     
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2013 
Business Retention Report 

11724 NW Plaza Circle, Suite 400 
Kansas City, MO 64153 

www.plattecountyedc.com 



A Focus on Business Retention 

The Platte County Economic Development Council (Platte County EDC) is a public-private 
partnership that provides economic development services for Platte County, Missouri. The 
organization implements a program of work to retain businesses cmTently located in the community 
to help them grow and expand. Business retention is an important component of business growth. 
Gauging the satisfaction of the existing business base helps identify strengths and weaknesses. In a 
continuing effort to create an environment for businesses to succeed and the community to prosper, 
the Platte County EDC completed another year of business calls and surveys of Platte County 
businesses. 

The 2013 Platte County EDC business retention interviews represented 33 non-retail businesses. 
These businesses were asked to assist in the Business Outreach Program as a way to gauge the 
community's economic health. We appreciate the help of our local partners - the City of Riverside, 
the Economic Development Corporation of Kansas City, and the Parkville Economic Development 
Council, who also assisted in the business retention interviews. 

The Platte County EDC utilizes a national software program called Synchronist to track and analyze 
employer information. The Synchronist software provides three main benefits: 

• Maintains a detailed profile for each industry 
• Analyzes survey responses to provide each business a score on their value to the community, 

growth potential, satisfaction with the community, and risk ofleaving the community 
• Groups survey responses together and provides information on the status of businesses in the 

community and finds issues that need to be addressed to create an environment for businesses to 
succeed · 

All information collected from the business visits is kept strictly confidential and reported only in 
an aggregated form. Consequently, there will not be a list of participants. All graphs and numbers 
contained in this report are based upon direct answers given by the 33 participating business 
executives. 

The Platte County EDC would like to thank Kansas City Power and Light for providing the 
Synchronist master license and training. 



Businesses interviewed represented a diversity of 
sectors. Finance, Insurance, and Real Estate (F.I.R.E) 

was the most prevalent business sector interviewed 
this year with 24% of the visits conducted. 

The Platte County EDC interviews all sizes of 
businesses. The majority of businesses interviewed 
this past year had betweeu.101 and 250 employees. 

Employee Size 

The majority of businesses interviewed, 60%, plan to 
expand in the next three years. This is an opportunity 
for Platte County that will bring new jobs and capital 
investment to the community. 

Plans to Expand in the 
NextThree Years 

100%.,-------------

O% .j__Jll"'lilltl':Mllli·Llil' -~-Jhilllttlill'ilirnillll""L~ 
Yes lilo 

Key Findings 

Top Business Sectors 
30% ~----------

25% r«'· 
20% 

15% .~t 

10% 

5% 

Primary Markets 

~National 

i;-.i Intern.a.tfona.I 

Businesses in Platte County are not only doing 
business locally, but nationally and internationally 

as well. The primary markets for Platte County 
companies are international and national. 

wwW.plattecountyedc.com 



Key Findings 

In today's world, technology is critical for the 
success of a business. Platte County businesses 
are technologically aware as 82% of businesses 
interviewed implemented new technology this 
past year. 

New Technology 
Implemented 

New Products in the 
Last Five Years 
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New products are being developed right here 
in Platte County. Out of the 33 businesses in
terviewed, 70% have introduced new products 
within the last five years 
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Most businesses in Platte County are either maintaining 
or increasing their market share. Busillesses that have an 
increasing market share have been growing every year 
since 201 L No businesses are experiencing a decrease in 
market share, which is a positive sign. 
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Businesses interviewed this year had either stable or 
increasing sales. No business had decreasing sales. 
Businesses with increasing sales have steadily increased 
since 2011. This shows that businesses in Platte County 
are doing well. 
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Product Life Cycle 
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This graph rates workforce on a 
scale from I to 7, with I being 
poor and 7 being excellent in the 
categories of availability, quality, 
stability, and productivity. Each 
category has shown a slight decrease 
this past year, but not even a full 
point. The Platte County EDC 
is convening a light industrial 
workforce taskforce after the first of 
the year to look more deeply at this 
issue. 
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Availability 

Key Findings 

Platte County has many businesses that have 
maturing or growing products. This means that 
businesses in Platte County have products that are 
stable and have longevity. A concern is that there 
are no emerging products, which can hold the future 
of an economy. 

Workforce Ratings 
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This table shows the value, growth potential, risk, and satisfaction businesses have in Platte County. Over half 
of businesses have a high satisfaction with the county. This proves that businesses like and want to be located 
in Platte County. Also, ahnost half of companies in Platte County have a high growth potential. While this is 
positive, the Platte County EDC needs to be aware of future space and workforce issues that might arise with 
business growth. 

Value, Growth Potential, Risk, Satisfaction 

Low Medium High Very High 

Value 12.12% 60.61% 27.27% 

Growth Potential 24.24% 27.27% 

Risk 36.36% 51.52% 12.12% 0% 

Satisfaction 21.21% 24.24% 51.52% 3.03% 



Strengths, Concerns, Opportunities and Threats 

Strengths 
Location: Location continues to be a top reason businesses like Platte County. Access to major 

interstates and highways and proximity to the airport allows businesses to easily transport their goods locally, 
regionally, nationally, and internationally. 

Education: The response for the quality of schools in Platte County was overwhelmingly positive. 
Many executives interviewed have children in the public school system and were very satisfied with the 
education they are receiving. 

Business growth: Businesses in Platte County had a strong year with increased sales and market 
share. 

Concerns 
Workforce: Attracting, training, and retaining employees greatly impacts a business's bottom line. 

Businesses experience employee recruitment and retention challenges every day. In regards to employee 
attraction, skill attainment, not educational attainment, at the entry level needs to be improved. There are also 
employee retention challenges when employees rriove to other employers for a very small pay increase. The 
Platte County EDC will host a series ofroundtables with businesses to further identify the issues whether that 
is wage rates, transportation challenges, competition for workforce, or access to post-secondary education and 
training. 

Transportation: Public transportation is still a key concern in Platte County and the Northland. 
While challenges still persist in finding a solution, the Platte County EDC is fully aware of the concern from 
businesses. There were also some traffic congestion complaints with the construction of the new Tiffany 
Springs interchange. When the interchange is complete, it will allow for even less congestion than before 
construction. 

Opportunities 
New development: Many executives were inquisitive and excited about the new developments at the 

airport and Twin Creeks. 
Expansion: Out of the 33 businesses interviewed, 20 are looking to expand in the next three years. 

This will be a great opportunity for the Platte County EDC to work with these businesses to retain them in the 
community. 

Relationships: This year, the Platte County EDC was able to meet many new business executives. 
The response in reaching out to them was very positive. This organization will continue to maintain these 
relationships and hope to engage them in the work the organization does. 

Threats 
Real estate costs: Some businesses experiencing growth have mentioned cheaper real estate options 

in other parts of the metro area. 
Federal government uncertainty: With the government shutdown and the implementation of the 

Affordable Care Act, many businesses felt uncertain about how regulation at the federal level will affect their 
cost of doing business in the future. 

www.plattecountyedc.com 



ITEM 5B 
For 04-01-14 

Board of Aldermen Meeting 
 

 CITY OF PARKVILLE 
Policy Report 

 
Date:  Wednesday, March 19, 2014 
 
Prepared By: 
Lauren Palmer  
City Administrator  

Reviewed By: 
Melissa McChesney 
City Clerk 
 

ISSUE: 
Approve a three-year lease extension with the Parkville Economic Development Council for 
office space at City Hall.  
 
BACKGROUND:  
On April 5, 2011, the Board of Aldermen approved a lease agreement with the Parkville 
Economic Development Council (PEDC) for use of office space, common areas, office 
furnishings and communication equipment at City Hall. The initial three-year term is set to expire 
on April 5, 2014. The City negotiated a lease renewal to extend the term for another three years. 
In general, the lease terms are the same with the exception of minor modifications and updates. 
The City will no longer provide long-distance phone service since the EDC uses a cellular 
service for long-distance calls. In addition, the EDC agreed to a modest 3.5% inflationary rent 
increase ($15 per year). The executive committee of the Parkville Economic Development 
Council Board of Directors approved the lease renewal on March 19, 2014.  
 
BUDGET IMPACT:  
The EDC will pay $435 annually for use of the office space and equipment. The revenue is 
applied to the General Fund.  
 
ALTERNATIVES:  

1. Approve the lease renewal with the PEDC.  
2. Do not approve the lease renewal.  
3. Direct City Administration to negotiate changes to the lease to meet the desires of the 

Board.  
4. Postpone the item.  

 
STAFF RECOMMENDATION: 
Staff recommends that the Board of Aldermen approve the three-year lease extension with the 
Parkville Economic Development Council for space and furnishings at City Hall.  
 
POLICY: 
The Board of Aldermen must approve all agreements for the sale or lease of City property.  
 
SUGGESTED MOTION: 
Staff recommends that the Board of Aldermen approve the three-year lease extension with the 
Parkville Economic Development Council for space and furnishings at City Hall.  
 
ATTACHMENT: 

1. Lease Renewal 
 

 



























ITEM 5C  
For 4-1-14 

Board of Aldermen Meeting 
 

CITY OF PARKVILLE 
Policy Report 

 
Date:  March 27, 2014 
 
Prepared By: 
Kirk Rome P.E. 
Public Works Director  

Reviewed By: 
Sean Ackerson 
Assistant City Administrator  
 

ISSUE: 
Request for approval to contract with Prodigy Baseball for use of Grigsby Field and Field #3 during 
the specific dates and times outlined in the agreement.  
 
BACKGROUND: 
The Parks Department requested proposals from area baseball teams and leagues for the 2014 
season for use of the baseball fields in English Landing Park. Prodigy Baseball, a local Parkville 
business, submitted the only proposal to use the ball fields.  They propose to use Grigsby and Field 
#3 during specific dates and times (see attachments). These times allow for use by other teams and 
the general public as required by the Land and Water Conservation Fund (LWCF) rules applicable 
to these fields. The agreement includes payment to the City of $1,184 and installation of two nets in 
the batting cages with a total value of $1,078. In addition Prodigy will provide a load of clay dirt for 
the bull pen, and perform routine work such as dragging and lining the infield, applying city provided 
“turface,” and cleaning up any trash or debris after each use. Prodigy will also provide liability 
insurance in an amount not less than $2,000,000 naming the City as additionally insured. 
 
CLARB: 
This proposal was submitted to the Community Land and Recreation Board (CLARB) for their 
March meeting. There was no quorum for the meeting, but the four individual members present 
expressed their support for the proposal. The agreement is consistent with those previously 
recommended by CLARB, including the 2013 agreement with Prodigy.  
 
BUDGET IMPACT: 
$3,000 in revenue is budgeted for sports field reservations in 2014 (General Fund line item 10-415-
04-01).  Revenue is expected from this agreement and separate individual, hourly field reservations.  
 
ALTERNATIVES: 
1. Approve the agreement with Prodigy Baseball.  
2. Do not approve the agreement.  
3. Postpone action on the request.  
 
STAFF RECOMMENDATION: 
Staff recommends approving the agreement with Prodigy Baseball. 
 

POLICY: 
The Board of Aldermen must approve all contracts and agreements. 
 
SUGGESTED MOTION: 
I move to approve the contract with Prodigy Baseball for the 2014 season. 
 
ATTACHMENTS: 

1. Prodigy Proposal 
2. Prodigy Contract 



!
PROPOSAL TO THE CITY OF PARKVILLE 

Baseball Field Use 

February 14, 2014 

Prodigy Baseball Academy 

Prodigy Baseball Academy is a baseball training and practice facility that’s been operating in 
the City of Parkville at 6211 NW Kelly Drive for 2 years.  Michael Younghanz, Owner and 
General Manager, played and coached baseball at Park University.  Prodigy Baseball Academy 
currently has 10 youth baseball teams. Prodigy Baseball Academy has 125 players in our 
organization and over 300 parents.   The Prodigy Baseball Academy business plan calls for 
continued growth through increased membership sales and Prodigy Teams. 

Seven of our ten Prodigy baseball teams are currently looking for practice fields for the 2014 
season.  This proposal outlines a plan that is intended to accomplish the following goals: 

• Provide practice facilities for the Prodigy baseball teams. 

• Leave the majority of field times available to for other teams and/or for general 
public use. 

• Help fund maintenance and improvements at the facilities. 

The Proposal 

Prodigy Baseball Academy proposes the following: 

1. Use of Fields.  Baseball fields would be set aside for use by Prodigy teams as follows: 

a. English Landing Field 3 on Tuesday and Wednesday evenings, from 5:30pm – 
7:30pm, from March through June, 2014. (Approximately 30 practice sessions) 

b. Grigsby Field on Tuesdays and Thursdays from 5:30pm to 7:30pm, from March 
through June.  (Approximately 30 practice sessions) 

c. Grigsby Field from 4pm to 6pm, Tuesdays and Wednesdays, from June through July.  
(Approximately 16 practice sessions) 

!!
6211 B NW Kelly Drive, Parkville, Missoui 64152, (816)315-4323 

 www.ProdigyBaseballAcademy.com



d. Grigsby Field from 1pm to 4pm, Tuesdays, Wednesdays, and Thursdays, from June 
through July. (Approximately 24 practice sessions)  

!
2. Payment.  In exchange for the field times requested above, Prodigy teams will pay to the 

City of Parkville $14 per anticipated practice session for evening times and $5 per session 
for early afternoon times, for a total of $1,184 if all of the above times are awarded. 
Prodigy offers 2 batting cage nets for the batting cage area. Both cages were purchased 
from Masterpitch at $539/net. We also will bring down a load of clay dirt for the pitching 
mound. 

!
3. Prodigy Baseball Academy’s Obligations.  In exchange for use of the fields as described 

above, we will: 

a. Make required payments as identified above. 

b. Drag, line, apply (City provided) “turface”, and otherwise prepare fields as 
necessary prior to use. 

c. Clean up and remove all debris and trash following each use. 

d. Provide liability insurance for all Prodigy teams in the form attached hereto. (See 
Attached Certificates) 

!
!
Sincerely, 

!
Michael Younghanz 
816/315-4323 
michael@prodigybaseballacademy.com

!
!

6211 B NW Kelly Drive, Parkville, Missoui 64152, (816)315-4323 
www.ProdigyBaseballAcademy.com



BALL FIELD USE AGREEMENT 

This Agreement is made by and between the CITY OF PARKVILLE, MISSOURI, a 

political subdivision, hereinafter referred to as "CITY", and PRODIGY BASEBALL 

ACADEMY, hereinafter referred to as "PRODIGY BASEBALL ACADEMY". 

WHEREAS, CITY is the owner of certain real property located in the City of Parkville, 

Missouri, in English Landing Park, which is more particularly described as Ball Field #3; and 

Grigsby Field. 

WHEREAS, PRODIGY BASEBALL ACADEMY wishes to use a portion of the City' 

parks for conducting Spring, and Summer baseball for youth and adults. 

WHEREAS, this agreement allows involvement of Parkville youth and residents who 

participate in the PRODIGY BASEBALL ACADEMY. 

WHEREAS, CITY wishes to grant the use of said fields for the recreational enjoyment of 

the PRODIGY BASEBALL ACADEMY and its participants. 

NOW, THEREFORE, in consideration of the mutual covenants and agreements set forth 

herein, the parties agree as follows: 

1. PERMISSION FOR USE OF PREMISES. CITY grants to PRODIGY BASEBALL 

ACADEMY the right to Ball Field #3 and Grigsby Field on the dates and times as outlined 

below for baseball use only: 
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a. Field #3 on Tuesday and Wednesday evenings from 5:30 pm to 7:30 pm from 

March through June 2014 (approximately 30 practice sessions); and 

b. Grigsby Field on Tuesdays and Thursdays from 5:30 pm to 7:30 pm from March 

through June (approximately 30 practice sessions); and 



c. Grigsby Field on Tuesdays and Wednesdays from 4:00 pm to 6:00 pm from June 

to July (approximately 16 sessions); and 

d. Grigsby Field on Tuesdays, Wednesdays, and Thursdays from 1 :00 pm to 4:00 

pm from June through July (approximately 24 practice sessions). 

As consideration for the use of the above fields on the date and times agreed upon PRODIGY 

SPORTS ACADEMTY will pay CITY One-Thousand, On-Hundred and Eighty Four-dollars 

($1, 184.00) prior to use. 

2. CITY'S OBLIGATION. CITY agrees that it will: 

a. Provide baseball and softball fields as described above on the agreed upon dates 

and times. 

b. Provide trash receptacles and trash pickup at the fields daily, Monday through 

Friday, unless deemed unnecessary due to volume or lack of use. 

c. Provide one (I) portable restroom to be located at Grigsby Field. 

d. Mow the fields at least once a week to a level of three (3) inches. 

3. PRODIGY OBLIGATION. Prodigy Sports Academy agrees that it will: 
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a. Provide bases. (as-needed) 

b. Drag fields prior to agreed upon practice/playing time. 

c. Line fields 

d. Provide the necessary equipment or manpower to layout, drag and line, and 

maintain the fields. Equipment used by PRODIGY BASEBALL ACADEMY in 

performing such work on infields and outfields shall be limited to equipment 

approved by the Parks Superintendant. 



4. 

e. Cleanup and remove debris and trash following each use, including trash pickup 

on the weekend. 

f. Grigsby Field will have "turface" applied and Field #3 will have Ball Field fines 

applied. These improvements will be completed when mutually agreed upon as 

beneficial by CITY and PRODIGY BASSEBALL ACADEMY. The CITY will 

provide the material and PRODIGY will apply the material. 

g. Provide and install two "Masterpitch" nets in the batting cages. 

h. Provide and install one load of clay dirt for the pitcher's mound in the bull pen 

area. 

NEGLIGENCE AND INDEMNITY. PRODIGY BASEBALL ACADEMY shall 

defend, indemnify and hold harmless CITY from and against all claims arising out of or resulting 

from all acts or omissions in connection with this Agreement caused in whole or in part by 

PRODIGY BASEBALL ACADEMY or it's designated agents, employees, coaches, managers, 

umpires, members, or participants, regardless of whether or not caused in part by any act or 

commission, including negligence, of CITY. PRODIGY BASEBALL ACADEMY is not 

obligated under this Section to indemnify CITY for the sole negligence of the CITY. 

5. INSURANCE: PRODIGY BASEBALL ACADEMY shall procure and maintain in 

effect throughout the duration of this Agreement insurance coverage not less than the type and 

amounts specified in this Section. Policies containing a self-insured retention will be 

unacceptable to CITY. 
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a. Commercial General Liability Insurance: in an amount not less than Two Million 

Dollars ($2,000,000.00) naming CITY as additionally insured. A copy of the 

policy shall be provided to CITY prior to use of fields. 



b. Workers' Compensation Insurance: as required by statute. 

6. MODIFICATION. The terms, covenants and conditions of this Agreement may not be 

changed orally, but only by an instrument in writing executed by the parties. 

7. REIMBURSEMENT OF EXTRAORDINARY EXPENSES. PRODIGY BASEBALL 

ACADEMY shall reimburse CITY for the following costs and expenses by the CITY in 

connection with any event at the above fields. 
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a. CITY'S actual expense incurred in providing trash disposal, and clean up 

assistance should PRODIGY BASEBALL ACADEMY fail to comply with its 

obligations set forth in paragraph 3e. 

b. CITY'S actual expense incurred for damage to amenities such as, but not limited 

to fencing and bleachers. 

c. Claims, demands, and liabilities asserted by a third person against the CITY, its 

officers, officials and employees (whether insured against or not and whether 

such claims, demands and liabilities may be subject to the indemnification 

provisions of this agreement) relating to or arising out of the conduct of any of 

the PRODIGY BASEBALL ACADEMY events. 

d. Within thirty (30) days after any event by the PRODIGY BASEBALL 

ACADEMY, CITY shall submit its invoice for actual extraordinary expenses to 

the PRODIGY BASEBALL ACADEMY. PRODIGY BASEBALL ACADEMY 

shall pay the amount of any actual extraordinary expense invoiced within thirty 

(30) days after the date of the CITY'S invoice. 



8. SUBLETTING. PRODIGY BASEBALL ACADEMY shall not sublet field(s) to 

another entity during the duration of this agreement. 

9. TERM OF AGREEMENT. PRODIGY BASEBALL ACADEMY shall be responsible 

for arranging use of Ball Field 3 and Grigsby Field on the dates and times previously listed. 

10. GOVERNING LAW. This Agreement shall be governed and construed in accordance 

with the laws of the State of Missouri. 

IN WITNESS WHEREOF, the parties have caused this Agreement to be duly executed 

on this !st day of April, 2014. 
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ITEM 5D 
For 4-1-14 

Board of Aldermen Meeting 
 

CITY OF PARKVILLE 
Policy Report 

 
Date:  April 1, 2014 
 

Prepared By: 
 

Tim Blakeslee 
Assistant to the City Administrator 

Reviewed By: 
 
Matthew Chapman 
Finance/Human Resources Director 
 

ISSUE: 
Approval of Accounts Payable Invoices, Payroll Expenditures, Electronic Funds Transfer (EFT) 
Payments, Insurance Payments, and 1st of the Month Checks from 3/10/28/2014 - 3/24/2014. 
 
BACKGROUND: 
Attached are the statements of approved payments, per the City’s Purchasing Policy, for the 
period from March 10, 2014, through March 24, 2014. All disbursements must be reviewed and 
approved by the Board of Aldermen prior to the release of City funds. 
 
BUDGET IMPACT: 
 
Accounts Payable $93,213.26  
Insurance Payments $0.00 
1st of the Month $0.00 
EFT Payments $0.00 
Payroll $50,851.96 

TOTAL $144,065.22  
 

ALTERNATIVES: 
1. Approve the release of funds. 
2. Deny the release of funds and provide further direction to City Administration.  
3. Deny any portion of the release of funds and provide further direction to City Administration.  

 
STAFF RECOMMENDATION: 
Staff recommends the release of funds as summarized in the attached statements.  
 

SUGGESTED MOTION: 
I move to appropriate $144,065.22 of city funds to pay salaries and accounts. 
 
ATTACHMENTS: 
1. Accounts Payable 
2. Payroll 

 

















ITEM 6A 
For 04-01-14 

Board of Aldermen Meeting 
 

 CITY OF PARKVILLE 
Policy Report 

 
Date:  Wednesday, March 19, 2014 
 
Prepared By: 
Lauren Palmer  
City Administrator  

Reviewed By: 
Sean Ackerson 
Assistant City Administrator/Community Development 
Director 
 

ISSUE: 
Settlement Agreement for Agnes J. Otjen v. City of Parkville, Missouri 
 
BACKGROUND:  
On June 4, 2013, a lawsuit was filed in the Circuit Court of Platte County, MO to set aside 
special assessments for two parcels (Otjen property) located in the Brush Creek Drainage 
Neighborhood Improvement District (NID). On August 6, 2013, the Board of Aldermen engaged 
Zerger & Mauer, LLP for legal services to defend the City in the lawsuit. On January 13, 2014, 
Judge Hull denied the City’s motion for summary judgment and a trial date was set for March. 
The City and the plaintiff agreed to participate in mediation in an effort to resolve the matter 
before trial. An out-of-court settlement was reached as a result of the mediation on Thursday, 
February 20, 2014. 
 
The settlement agreement obligates the City to pay $120,000 toward the NID annual 
assessment payments for the plaintiff’s property. Within 20 days of the issuance of general 
obligation bonds for the Brush Creek NID, the City must establish a separate governmental fund 
to account for the full settlement amount. Interest will be applied to the fund in the same manner 
as all of the City’s municipal investments. Each year the property owner will deliver her tax bill to 
the City, and the City will pay the NID assessment directly to the County within 10 days. This will 
continue until the full amount of the settlement fund, including any accrued interest, has been 
depleted.  
 
As part of the settlement agreement, the plaintiff agrees to a consent judgment by which the 
court finds that the NID was validly formed and is proper. The judgment will be filed with the 
Court upon the Board’s action to approve the settlement agreement.   
 
BUDGET IMPACT:  
As part of the Brush Creek permanent financing, the City anticipates receiving reimbursement 
for its prior out-of-pocket costs related to the last issuance of temporary notes in July 2013. This 
amount of $104,023 may be used to offset the settlement amount. City Administration 
recommends taking the remaining portion of $15,977 from the General Fund line item for 
Litigation expenses (10-501-08-01-01). Even anticipating the final payment to Zerger & Mauer, 
the City has a balance of approximately $35,000 in this budget line for 2014. In addition, upon 
completion of the Brink Meyer Road NID permanent financing, the City anticipates returning 
approximately $100,000 from the legal settlement for the failed retaining wall to the General 
Fund. This is the amount remaining in the settlement fund upon completion of all improvements, 
and it will partially reimburse the General Fund for legal costs related to the wall collapse. This 
amount will be added to the General Fund reserve. The combination of all of these actions 
means that the City will not have to dip into the Emergency Reserve Fund to pay for the Otjen 
lawsuit settlement.  
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ALTERNATIVES:  

1. Approve the settlement agreement.  
2. Provide alternative direction to City Administration.  

 
STAFF RECOMMENDATION: 
City Administration recommends approval of the settlement agreement. Although the City’s legal 
position is strong, there is no guarantee of a favorable outcome at trial. Staff estimates that the 
City could incur as much as $75,000 in legal fees and added interest costs by proceeding to trial 
and further delaying the issuance of general obligation bonds for the Brush Creek NID. In light 
of all of these factors, settlement is the best option to protect the City’s interests.   
 
POLICY: 
The Board of Aldermen must approve all expenses above $10,000.  
 
SUGGESTED MOTION: 
I move to approve the settlement agreement in the matter of Agnes J. Otjen v. City of Parkville, 
Missouri in the amount of $120,000.  
 
ATTACHMENT: 

1. Settlement Agreement 
 

 















ITEM 6B 
For 04-01-14 

Board of Aldermen Meeting 
 

 CITY OF PARKVILLE 
Policy Report 

 
Date:  Monday, March 24, 2014 
 
Prepared By: 
Lauren Palmer  
City Administrator  

Reviewed By: 
Sean Ackerson 
Assistant City Administrator/Community 
Development Director 
 

ISSUE: 
Approval of a resolution to authorize offering for sale limited general obligation bonds for the 
Brush Creek Drainage Area Neighborhood Improvement District (NID).  
 
BACKGROUND:  
In 2006, the Board of Aldermen created the Brush Creek NID and ordered assessments against 
the benefitting properties for the extension of sewer services to the area. Temporary notes 
(Series 2006A) were issued to finance the improvements. Due to various project changes and 
additional improvements, the notes were refinanced in 2009 (Series 2009A Notes), 2011 (Series 
2011A Notes), 2012 (Series 2012A Notes), and 2013 (Series 2013B Notes). The 2013B notes 
are set to expire on August 1, 2014. All improvements are complete and an out-of-court 
settlement agreement has been negotiated in the matter of Agnes J. Otjen v. City of Parkville, 
Missouri. Pending final approval of the settlement on April 1, 2014, the City is prepared to 
convert the temporary notes to permanent financing. The bond sale and final acceptance by the 
Board of Alderman are scheduled for May 20, 2014. Final terms of the sale will be provided at 
that time, but staff anticipates giving an update on current market conditions at the Finance 
Committee meeting on May 12, 2014.  
 
The principal amount of the limited general obligation bond issue is estimated at $5,445,000. 
This is lower than the previously anticipated principal amount of $5.57 million; therefore, annual 
assessments are estimated to be slightly lower than the noticed amounts. The annual 
assessment was previously estimated at an average of approximately $1,200 per acre per year, 
and now it is estimated at $1,150 per acre per year. The City’s financial advisor has structured 
the debt service schedule such that the City will make interest only payments for the first two 
years (approximately $150,500 in 2015 and $203,000 in 2016). This will allow additional time for 
the NID properties to develop and reduce the impact to the City in the event of any default on 
assessments.   
 
BUDGET IMPACT:  
All costs will be assessed to the NID, so no budgetary impact is anticipated at this time. The 
financing includes reimbursement to the City of $104,023 for its prior out-of-pocket costs related 
to the last issuance of temporary notes in July 2013. Staff recommends applying this amount to 
offset the settlement agreement for the Otjen lawsuit.  
 
ALTERNATIVES:  

1. Approve a resolution to authorize staff and the City’s financial team to go to market with 
the Brush Creek NID bond sale.  

2. Do not approve the resolution and provide further direction to City Administration.  
3. Postpone the item.  
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STAFF RECOMMENDATION: 
Staff recommends that the Board of Aldermen approve Resolution No. 04-01-14 authorizing the 
offering for sale of approximately $5,445,000 of limited general obligation bonds for the Brush 
Creek Drainage Area Neighborhood Improvement District. 
 
POLICY: 
The Board of Aldermen must approve the issuance of all debt.   
 
SUGGESTED MOTION: 
I move to approve Resolution No. 04-01-14 authorizing the offering for sale of approximately 
$5,445,000 of limited general obligation bonds for the Brush Creek Drainage Area 
Neighborhood Improvement District. 
 
ATTACHMENTS: 

1. Resolution No. 04-01-14 
2. Estimated Net Debt Service Schedule 
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$5,445,000 
City of Parkville, Missouri 

NID Limited General Obligation Refunding Bonds, Series 2014B 
(Brush Creek Drainage Area Neighborhood Improvement District) 

NET DEBT SERVICE SCHEDULE 

Date Principal Coupon Interest Total P+I DSR Net New D/S
03/01/2015 - - 150,502.71 150,502.71 - 150,502.71
03/01/2016 - - 202,925.00 202,925.00 - 202,925.00
03/01/2017 205,000.00 3.000% 202,925.00 407,925.00 - 407,925.00
03/01/2018 215,000.00 3.000% 196,775.00 411,775.00 - 411,775.00
03/01/2019 220,000.00 3.000% 190,325.00 410,325.00 - 410,325.00
03/01/2020 225,000.00 3.000% 183,725.00 408,725.00 - 408,725.00
03/01/2021 230,000.00 3.500% 176,975.00 406,975.00 - 406,975.00
03/01/2022 240,000.00 3.500% 168,925.00 408,925.00 - 408,925.00
03/01/2023 250,000.00 3.500% 160,525.00 410,525.00 - 410,525.00
03/01/2024 260,000.00 3.500% 151,775.00 411,775.00 - 411,775.00
03/01/2025 265,000.00 3.500% 142,675.00 407,675.00 - 407,675.00
03/01/2026 275,000.00 4.000% 133,400.00 408,400.00 - 408,400.00
03/01/2027 285,000.00 4.000% 122,400.00 407,400.00 - 407,400.00
03/01/2028 300,000.00 4.000% 111,000.00 411,000.00 - 411,000.00
03/01/2029 310,000.00 4.000% 99,000.00 409,000.00 - 409,000.00
03/01/2030 325,000.00 4.000% 86,600.00 411,600.00 - 411,600.00
03/01/2031 335,000.00 4.000% 73,600.00 408,600.00 - 408,600.00
03/01/2032 350,000.00 4.000% 60,200.00 410,200.00 - 410,200.00
03/01/2033 365,000.00 4.000% 46,200.00 411,200.00 - 411,200.00
03/01/2034 790,000.00 4.000% 31,600.00 821,600.00 (411,775.00) 409,825.00

Total $5,445,000.00 - $2,692,052.71 $8,137,052.71 (411,775.00) $7,725,277.71

SIGNIFICANT DATES 

Dated Date........................................................................................................................................................... 6/04/2014
Delivery Date........................................................................................................................................................ 6/04/2014
First Coupon Date................................................................................................................................................ 3/01/2015

Yield Statistics 

Bond Year Dollars................................................................................................................................................ $69,598.38
Average Life........................................................................................................................................................ 12.782 Years
Average Coupon.................................................................................................................................................. 3.8679821%

Net Interest Cost (NIC)......................................................................................................................................... 3.6809591%
True Interest Cost (TIC)........................................................................................................................................ 3.6059706%
Bond Yield for Arbitrage Purposes...................................................................................................................... 3.4917740%
All Inclusive Cost (AIC)........................................................................................................................................ 3.7061997%

IRS Form 8038 
Net Interest Cost.................................................................................................................................................. 3.5262001%
Weighted Average Maturity................................................................................................................................. 12.671 Years
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For 04-01-14 
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 CITY OF PARKVILLE 
Policy Report 

 
Date:  Tuesday, March 25, 2014 
 
Prepared By: 
Lauren Palmer  
City Administrator  

Reviewed By: 
Sean Ackerson 
Assistant City Administrator/Community 
Development Director 
 

ISSUE: 
Approval of an ordinance to assess the final costs of the improvements for the Brink Meyer 
Road Neighborhood Improvement District (NID).  
 
BACKGROUND:  
In February 2007, the Board of Aldermen created the Brink Meyer Road NID and ordered 
assessments against the benefitting properties for improvements including construction of Brink 
Meyer Road, a retaining wall, and storm sewer improvements. Temporary notes (Series 2007) 
were issued at that time to finance the improvements. Due to various project delays, including 
the failure of the Brink Meyer retaining wall and the related lawsuit, the notes were refinanced in 
2009 (Series 2009), 2011 (Series 2011B), and 2013 (Series 2013A). The 2013A notes are set to 
expire on August 1, 2014. Construction of the improvements is now complete, and the City may 
proceed with assessing the final costs of the improvement to the property owner.  
 
The proposed ordinance authorizes the City to give notice of the assessments to 45 Park Place, 
LLC, the sole property owner in the Brink Meyer NID. The notice includes information regarding 
the cost of assessments, an option for payment up front (versus financing over 20 years), and 
notice that the City will assess an improvement maintenance fee. The notice will be mailed 
immediately in accordance with a schedule for permanent financing before the expiration of the 
temporary notes in August. The first assessments will be due in December 2014 if the property 
owner does not opt to pay for the improvements in full by deadline specified in the notice of 
assessment.  
 
BUDGET IMPACT:  
All costs will be assessed to the NID, so no budgetary impact is anticipated at this time.  
 
ALTERNATIVES:  

1. Approve an ordinance to levy the final assessments for the Brink Meyer Road NID.   
2. Do not approve the ordinance and provide further direction to City Administration.  
3. Postpone the item.  

 
STAFF RECOMMENDATION: 
Staff recommends that the Board approve an ordinance to set the final assessments for the 
Brink Meyer NID.  
 
POLICY: 
The Board must find the project complete and assess the final project costs in accordance with 
the Neighborhood Improvement District Act, Sections 67.453 to 67.475, inclusive, RSMo. 
 
SUGGESTED MOTION: 
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I move that Bill No. 2765, an ordinance finding the amended Brink Meyer Road Neighborhood 
Improvement District project to be completed and assessing the costs of the project against the 
property owner, be approved for first reading. 
 
I move that Bill No. 2765 be approved on first reading and passed to second reading by title 
only.  
 
I move that Bill No. 2765 be approved on second reading to become Ordinance No. ____. 
 
ATTACHMENT: 

1. Ordinance 
 
 

 























 

$3,960,000 
City of Parkville, Missouri 

NID Limited General Obligation Refunding Bonds, Series 2014A 
(Brink Meyer Road Neighborhood Improvement Project) 

NET DEBT SERVICE SCHEDULE 

Date Principal Coupon Interest Total P+I DSR Net New D/S
03/01/2015 - - 92,464.51 92,464.51 - 92,464.51
03/01/2016 - - 124,671.26 124,671.26 - 124,671.26
03/01/2017 165,000.00 1.000% 124,671.26 289,671.26 - 289,671.26
03/01/2018 165,000.00 1.300% 123,021.26 288,021.26 - 288,021.26
03/01/2019 170,000.00 1.625% 120,876.26 290,876.26 - 290,876.26
03/01/2020 170,000.00 2.000% 118,113.76 288,113.76 - 288,113.76
03/01/2021 175,000.00 2.350% 114,713.76 289,713.76 - 289,713.76
03/01/2022 180,000.00 2.650% 110,601.26 290,601.26 - 290,601.26
03/01/2023 185,000.00 2.875% 105,831.26 290,831.26 - 290,831.26
03/01/2024 190,000.00 3.000% 100,512.50 290,512.50 - 290,512.50
03/01/2025 195,000.00 3.150% 94,812.50 289,812.50 - 289,812.50
03/01/2026 200,000.00 3.250% 88,670.00 288,670.00 - 288,670.00
03/01/2027 205,000.00 3.400% 82,170.00 287,170.00 - 287,170.00
03/01/2028 215,000.00 3.500% 75,200.00 290,200.00 - 290,200.00
03/01/2029 220,000.00 3.625% 67,675.00 287,675.00 - 287,675.00
03/01/2030 230,000.00 3.750% 59,700.00 289,700.00 - 289,700.00
03/01/2031 235,000.00 3.850% 51,075.00 286,075.00 - 286,075.00
03/01/2032 245,000.00 3.900% 42,027.50 287,027.50 - 287,027.50
03/01/2033 255,000.00 3.950% 32,472.50 287,472.50 - 287,472.50
03/01/2034 560,000.00 4.000% 22,400.00 582,400.00 (290,876.26) 291,523.74

Total $3,960,000.00 - $1,751,679.59 $5,711,679.59 (290,876.26) $5,420,803.33

SIGNIFICANT DATES 
 
Dated Date................................................................................................................................................................. 6/04/2014
Delivery Date.............................................................................................................................................................. 6/04/2014
First Coupon Date....................................................................................................................................................... 3/01/2015
 
Yield Statistics 
 
Bond Year Dollars....................................................................................................................................................... $49,882.00
Average Life............................................................................................................................................................... 12.596 Years
Average Coupon......................................................................................................................................................... 3.5116467%
 
Net Interest Cost (NIC)............................................................................................................................................... 3.5950034%
True Interest Cost (TIC).............................................................................................................................................. 3.5715261%
Bond Yield for Arbitrage Purposes.............................................................................................................................. 3.4650867%
All Inclusive Cost (AIC)............................................................................................................................................... 3.6963328%
 
IRS Form 8038 
Net Interest Cost......................................................................................................................................................... 3.5116467%
Weighted Average Maturity......................................................................................................................................... 12.596 Years
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CITY OF PARKVILLE 
Policy Report 

 
Date:  March 27, 2014 
 
Prepared By: 
 
Melissa McChesney 
City Clerk 

Reviewed By: 
 
Sean Ackerson 
Assistant City Administrator / 
Community Development Director 
 

ISSUE:   
An ordinance employing Mary Ann Hauth as a part-time City Hall receptionist.  
 
BACKGROUND:   
The City Hall reception desk is operated by two part-time receptionists who work alternating 
days.  In February, part-time receptionist Kelly Yulich was hired as the part-time Community 
Development Department Assistant leaving one position vacant.  Earlier this month part-time 
receptionist Dorrit Bender announced she would be retiring, leaving the second position open. 
After evaluating the front desk operation and the availability and interest of other qualified staff, 
we determined the current part-time arrangement continues to be our best option. 
 
The City advertised the position in early March, and received eight applications.  This field was 
narrowed to three qualified candidates.  Following interviews, staff recommends hiring Mary Ann 
Hauth to fill one of the two vacant positions.  Ms. Hauth was interviewed and determined to be 
qualified, knowledgeable and capable of fulfilling the roles and responsibilities of City Hall 
receptionist.   
 
BUDGET IMPACT:   
This is a budgeted position and the proposed hours and hourly rate are within the budgeted 
amount, approximately $28,000 for both receptionist positions in 2014.  
 
ALTERNATIVES: 
1. Approve the hiring ordinance as proposed. 
2. Approve the hiring ordinance subject to stated changes. 
3. Postpone this item for future consideration. 
 
STAFF RECOMMENDATION:   
Approve the attached ordinance and hire Mary Ann Hauth as a part-time City Hall receptionist.   
 
POLICY:   
The Board of Aldermen must approve all hiring by ordinance. 
 
SUGGESTED MOTION:   
I move that Bill No. 2766, an ordinance hiring Mary Ann Hauth as a City Hall receptionist be 
approved for first reading. 
 
I move that Bill No. 2766 be approved on first reading and passed to second reading by title 
only.  
 
I move that Bill No. 2766 be approved on second reading to become Ordinance No. ____. 

M:\City Clerk\Board of Aldermen\2014\04-01-2014\6E - Hauth Hiring\Policy Report - Recp 1 hiring.doc 
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ATTACHMENTS: 
1. Hiring Ordinance 
2. Receptionist - Job Description 
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CITY OF PARKVILLE JOB DESCRIPTION 
Part –Time Receptionist 

 
Title: Receptionist     Department:  Administration (80%) 

City Clerk Department (20%) 
      
Supervisor: City Clerk   FLSA Status: Part-time, Non-Exempt   
 
Salary Range: $10/hour Schedule: Varies: up to 40 hours every two weeks. 

8:00 am – 5:00 pm, Monday – Friday and other hours 
as needed.  

   
This description represents a body of work typically performed in this position, but does not 

necessarily represent all of the duties which may be assigned to the incumbent in the position.  
The incumbent is responsible for performing miscellaneous duties as needed or assigned. 

 
General statement of main duties: The receptionist serves as the primary customer service contact 
at City Hall and provides primary clerical and administrative assistance to the City Clerk. Answers 
phones; distributes mail; files and processes various licenses, permits, and payments; and performs a 
variety of office management functions. Assists the City Clerk with processing business licenses and 
is in charge of dog license and golf cart/low speed vehicle permits. The receptionist works closely 
with all employees in City Hall with primary direction provided by the City Clerk. 
 
Minimum Qualifications: The receptionist shall have a high school diploma, or equivalent, with 
experience in Microsoft Word, Excel, Access and Outlook and ability to type at least 40 words per 
minute. The Receptionist must be self-motivated; highly organized; have an ability to learn quickly; 
have excellent clerical, written and verbal communication and customer service skills; be capable of 
managing multiple responsibilities; and have excellent initiative and follow-through. 
 
Essential Job Functions: 
1. Answer phone calls and basic questions or direct the call to the appropriate staff (daily) 
2. Sort and distribute department mail (daily) 
3. Provide general clerical assistance, including typing, proof-reading, copying, scanning, 

corresponding and similar to the department directors (daily) 
4. Manage front desk, order supplies and maintain general office equipment such as the postage 

machine and network copier (daily) 
5. Compile information, answer questions and process business licenses prior to final approval 

(daily) 
6. Process and maintain dog licenses and golf cart/low speed vehicle registrations(as needed) 
7. Process customer payments, answer general billing questions and reconcile cash drawer (daily) 
8. General administrative support and other related duties as assigned (as needed) 
 
Primary Responsibilities:  
• Greet, assist and direct citizens and the general public 
• Use a multiline telephone, answer and route all incoming calls on the City’s main line 
• Assist with general office and clerical duties 
• Maintain adequate inventory of supplies and order when needed 
• Process water and sewer payments and maintain petty cash 
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• Process requests for park shelter reservations 
• Assist City Clerk with packet preparation and projects as needed 
• Assist departments with special projects as needed 
 
Required Knowledge, Skills and Abilities: 
• Knowledge of municipal record keeping best practices.  
• Knowledge of modern office procedures, including skill in use of office equipment and 

technology.  
• Strong customer service orientation and ability to resolve/diffuse customer issues and complaints. 
• Strong writing skills and ability to produce grammatically correct and factual reports, records and 

correspondence.  
• Skill in researching, analyzing and interpreting written material.  
• Must be comfortable using a personal computer and printer, programs including Microsoft Word 

and Excel and Access, be able to navigate the web, program the telephone system, postage 
machine and other office equipment. 

• Ability to establish and maintain effective working relationships and use good judgment, 
initiative and resourcefulness with the public, department employees and other City officials.  

• Ability to multi-task and perform with evolving priorities. 
 
Work Environment and Equipment Utilized:  Standard office equipment is utilized routinely in 
the job and the work is performed in a typical office environment with adequate lighting, ventilation 
and temperature controls. 
 
____________________________________            __________________________________ 
Employee Signature/Date    Supervisor Signature/Date 
 
____________________________________             __________________________________ 
City Administrator Signature/Date    
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CITY OF PARKVILLE 
Policy Report 

 
Date:  March 27, 2014 
 
Prepared By: 
 
Melissa McChesney 
City Clerk 

Reviewed By: 
 
Sean Ackerson 
Assistant City Administrator / 
Community Development Director 
 

ISSUE:   
An ordinance employing Shannon DiMaggio as a part-time City Hall receptionist.  
 
BACKGROUND:   
The City Hall reception desk is operated by two part-time receptionists who work alternating 
days.  In February, part-time receptionist Kelly Yulich was hired as the part-time Community 
Development Department Assistant leaving one position vacant.  Earlier this month, part-time 
receptionist Dorrit Bender announced she would be retiring leaving the second position open. 
After evaluating the front desk operation and the availability and interest of other qualified staff, 
we determined the current part-time arrangement continues to be our best option. 
 
The City advertised the position in early March, and received eight applications.  This field was 
narrowed to three qualified candidates.  Following interviews, staff recommends hiring Shannon 
DiMaggio to fill one of the two vacant positions.  Ms. DiMaggio was interviewed and determined 
to be qualified, knowledgeable and capable of fulfilling the roles and responsibilities of City Hall 
receptionist.   
 
BUDGET IMPACT:   
This is a budgeted position and the proposed hours and hourly rate are within the budgeted 
amount, approximately $28,000 for both receptionist positions in 2014. 
 
ALTERNATIVES: 
1. Approve the hiring ordinance as proposed. 
2. Approve the hiring ordinance subject to stated changes. 
3. Postpone this item for future consideration. 
 
STAFF RECOMMENDATION:   
Approve the attached ordinance and hire Shannon DiMaggio as a part-time City Hall 
receptionist.   
 
POLICY:   
The Board of Aldermen must approve all hiring by ordinance. 
 
SUGGESTED MOTION:   
I move that Bill No. 2767, an ordinance hiring Shannon DiMaggio as a City Hall receptionist be 
approved for first reading. 
 
I move that Bill No. 2767 be approved on first reading and passed to second reading by title 
only.  
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I move that Bill No. 2767 be approved on second reading to become Ordinance No. ____. 
 
ATTACHMENTS: 
1. Hiring Ordinance 
2. Receptionist - Job Description 
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